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RAA (Romeo Administrator Association) 

MESSA Group: Administration    (145A) 

Principal, Assistant Principal, Student Activities 

Effective Date:  01/01/2022 

Medical Insurance: 
MESSA Choices 
MESSA Choices 20% Coinsurance 
MESSA ABC Plan 1 
MESSA ABC Plan 1 20% Coinsurance 
All Plans with Basic Term Life $5,000 
 

No Medical Insurance: 

Dental: 
MESSA w/ Medical Insurance 
Dent 100/90/90/90 
 

Dental: 
MESSA w/out Medical Insurance 
Dent 100/90/90/90 
 

Vision: 
MESSA VSP w/ Medical Insurance 
VSP 3 Plus P 
Plan Year July to July 
 

Vision: 
MESSA VSP w/out Medical Insurance 
VSP 3 Plus P  
Plan Year July to July 
 

Negotiated Life: 
MESSA $225,000 
 

Life: 
MESSA $225,000 
 

Negotiated AD&D: 
MESSA $225,000 
 

AD&D: 
MESSA $225,000 
 

No Dependent Life Negotiated Dependent Life: 
MESSA $10,000/5,000  

Negotiated LTD: 
MESSA 70% Max $8,000 

Negotiated LTD: 
MESSA 70% Max $8,000 

 Cash In Lieu: 
$450.00  
 

Eligible 1st day of employment 
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RAA ADMINISTRATORS GROUP (145A) 

WHO DO TAKE HEALTH AND DO NOT HAVE DENTAL THROUGH ANOTHER SOURCE 

 

MESSA DENTAL PLANS  -  Group # 6319-0023 

Underwritten by Delta Dental Plan of Michigan 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
CLASS I 
100% 
 

 
Diagnostic 

 Oral Examination                                     
 Prophylaxes 
 Topical Fluoride 
 Emergency Palliative 

 

 
 
 
 
 
 
 

 
CLASS II 
90% 
 

 
Basic Services 

 Radiographs 
 Restoratives 
 Crown Jackets 
 Oral Surgery 
 Endodontic & Periodontal 

Services 

 

 
CLASS III 
90% 
 

   
Procedures for the construction  
of fixed bridgework partial and  
complete dentures 

 

 
CLASS IV 
90% 

 

 
Orthodontics 
Necessary treatment and procedures 
required for the correction of malposed 
teeth to age 19 
 
√  Initial Exam, Radiographs, and 
Extractions are covered under Class I 
 
Riders 
 
☒  None 

☐  Adult Ortho – Removes age limitations 
 
 
 

 

 

 

 

$3,000 

Class I, II, & 

III 

Annual 

Maximum 

Per Person 

 

 

$2,500  

Class IV 

Lifetime 

Maximum 

Per Person 
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RAA ADMINISTRATORS GROUP (145A) 

WHO DO NOT TAKE HEALTH AND DO NOT HAVE DENTAL THROUGH ANOTHER SOURCE 

 

MESSA DENTAL PLANS  -  Group # 6319-0024 

Underwritten by Delta Dental Plan of Michigan 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
CLASS I 
100% 
 

 
Diagnostic 

 Oral Examination                                     
 Prophylaxes 
 Topical Fluoride 
 Emergency Palliative 

 

 
 
 
 
 
 
 

 
CLASS II 
90% 
 

 
Basic Services 

 Radiographs 
 Restoratives 
 Crown Jackets 
 Oral Surgery 
 Endodontic & Periodontal 

Services 

 

 
CLASS III 
90% 
 

   
Procedures for the construction  
of fixed bridgework partial and  
complete dentures 

 

 
CLASS IV 
90% 

 

 
Orthodontics 
Necessary treatment and procedures 
required for the correction of malposed 
teeth to age 19 
 
√  Initial Exam, Radiographs, and 
Extractions are covered under Class I 
 
Riders 
 
☒  None 

☐  Adult Ortho – Removes age limitations 
 
 
 

 

 

 

 

$3,000 

Class I, II, & 

III 

Annual 

Maximum 

Per Person 

 

 

$2,500  

Class IV 

Lifetime 

Maximum 

Per Person 
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Health Savings Accounts  
Health savings accounts (HSAs) are a great way to save money and budget for qualified medical expenses. 
HSAs are tax-advantaged savings accounts that accompany high-deductible health plans such as the MESSA 
ABC Plan(s) offered.  High deductible health plans (HDHPs) offer lower monthly premiums in exchange for 
a higher deductible (the amount you pay before insurance kicks in).  RCS uses Health Equity as the HSA 
Administrator.    

What are the benefits of an HSA?  
There are many benefits of using an HSA, including the following:  

 It saves you money. HDHPs have lower monthly premiums, meaning less money is being 

taken out of your paycheck.  

 It is portable. The money in your HSA is carried over from year to year and is yours to 

keep, even if you leave the company.  

 It is a tax-saver—HSA contributions are made with pre-tax dollars. Since your taxable 
income is decreased by your contributions, you’ll pay less in taxes.  

 

The maximum amount that you can contribute to an HSA in 2022 is $3,650 for individual coverage and 
$7,300 for family coverage.   Additionally, if you are age 55 or older, you may make an additional “catchup” 
contribution of $1,000. You may change your contribution amount at any time throughout the year as long 
as you don’t exceed the annual maximum.  

Only employees enrolled in any of the MESSA high deductible ABC Medical Plans are eligible to participate in 
the HSA.  
 

HSA Example:  
Justin is a healthy 28-year-old single man who contributes $1,000 each year to his HSA. His plan’s annual 
deductible is $1,400 for individual coverage. Here is a look at the first two years of Justin’s HSA plan, 
assuming the use of in-network providers. (This example only includes HSA contribution amounts and does 
not reflect any investment earnings.)  
 

Year 1     

  

Year 2  

HSA Balance  $1,000  HSA Balance  $1,850  

(-$300)  
Total Expenses:  

 -  Prescription drugs: $150  
(-$150)    

Total Expenses:  

- Office visits: $100  

- Prescription drugs: 
$200  

- Preventive care 
services: $0  
(covered by insurance)  

HSA Rollover to Year 2  $850    

  

HSA Rollover to Year 3  $1,550  

Since Justin did not spend all of his HSA dollars, he did 
not need to pay any additional amounts out-of-pocket 

this year.  

Once again, since Justin did not spend all of his HSA 
dollars, he did not need to pay any additional amounts 

out-of-pocket this year.  
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Flexible Spending Accounts  
Paying for health care can be stressful. That's why RCS offers an employer-sponsored flexible spending 
account (FSA) administered by MESSA OptionALL.  Two types of FSA’s are available through OptionALL:   
Health Reimbursement FSA and Dependent Care FSA.    
 

What are the benefits of an FSA?  
There are a variety of different benefits of using an FSA, including the following:  

 It saves you money.  Allows you put aside money tax-free that can be used for qualified medical 
expenses.  

 It’s a tax-saver.   Since your taxable income is decreased by your contributions, you’ll pay less in 
taxes.  

 It is flexible. You can use your FSA funds at any time, even if it’s the beginning of the year.  

 
You cannot stockpile money in your FSA.  If you do not use it, you lose it. You should only contribute the amount 
of money you expect to pay out of pocket that year.  
 

Health Reimbursement FSA  
Health Reimbursement FSAs allow you to contribute pre-tax dollars to qualified health care.  The maximum 
amount you may contribute each year is $2,750.    
 
Employees enrolled in any of the MESSA medical, dental, or vision plans are eligible to participate in the FSA, 
however, those enrolled in MESSA’s high deductible ABC Medical Plans, have the option of enrolling in either the 
FSA or HSA plan, not both.  
 

Dependent care FSA?  
Dependent Care FSAs allow you to contribute pre-tax dollars to qualified dependent care.  The maximum amount 
you may contribute each year is $5,000.  
 

FSA Example:  
FSAs provide you with an important tax advantage that can help you pay for health care expenses on a pretax basis. Due to 
the personal tax savings you incur, your spendable income will increase. The example that follows illustrates how an FSA can 
save money.  
Bob and Jane have a combined annual gross income of $45,000 and expect to spend $3,000 in eligible medical expenses in the 
plan year.  They decide to direct a total of $2,750 (maximum allowed per individual, for that taxable year) into their FSAs..   
 

  
Without FSA  With FSA  

Gross income  $45,000  $45,000  

FSA contributions  $0  (-$2,750)  

Gross income  $45,000  $42,250  

Estimated taxes  (-$5,532)*  (-$4,999)*  

After-tax earnings  $39,468  $37,251  

Eligible out-of-pocket expenses  (-$3,000)  (-$400)  

Remaining spendable income  $36,468  $36,851  

Spendable income increase  --  $383  
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Additional Benefit Offerings   
Employees and dependents enrolled in any of the MESSA medical plans offered are also eligible for 
the following programs and health resources at no cost:  

• Experian Identity Theft and Credit Protection  

• NurseLine access 24 hours/7 days a week (1-800-414-2014)  

• Livongo Diabetes Management  

• MESSA Case Management Programs for most common chronic illnesses:  

o Asthma Case Management Program  

o Diabetes Case Management Program  

o Cardiovascular Case Management Program 

o Medical Case Management Program  

  

• MESSA Wellness Tools  
• Blue365 premier health & wellness discounts  

  

The list above is not all inclusive.  All MESSA programs and health resources available to MESSA 
medical plan enrollees can be found on MESSA’s website at www.messa.org.    

  

MESSA Gives You Options  
All RCS employees are eligible to enroll or participate in MESSA’s variable option plans (voluntary 
plans) at a minimal cost to the employee.    

• Group Supplemental Term Life Insurance  

• Group Survivor Income Insurance  

• Group Dependent Life Insurance  

• Group Short Term Disability Income Insurance  

• Group Long Term Disability Income Insurance  

• Indemnity Plans (Critical Illness Coverage, Hospital Indemnity Coverage, Accident  
Coverage) 

 
  

A summary of the MESSA Variable Option Plans and Rates for those plans can be found at:   
 

https://www.messa.org/pdf/messa_gives_you_options.pdf 
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